
 

State Law & Policy 

a) Institutional Policy, Federal Law And Policy, Or State Law And Policy In Your State That 

Impacts Higher Education. 

This review of the Higher Education offers a platform for discussing different social and legal issues 

that affect the higher education sector. In this paper, we review the impact that policies and laws have 

on Higher education. In the first part of the article, we discuss institutional policies, federal policy, 

and law, or state laws that affect higher education in New Hampshire State. We show how higher 

education policies and regulations affect higher education funding, entry, and quality of graduates. 

On the national platform, and especially the 21st century, two issues have affected the policy choices: 

academic performance and school choice. That has seen parents enroll their children in colleges and 

universities that are deemed to be high performers. These fronted the US government to set policies 

that would ensure that the standard of education is equal in all schools and among all students. First, 

the No Child Left Behind Act passed in 2001 institutes education reforms that would ensure high 

education standards and the establishment of measurable goals for colleges, universities and other 

schools to give students standardized learning and testing according to the discipline and industry of 

study (Dee & Jacob, 2011). 

Second, there is also the Race to the Top Policy. The signing of the policy by President Barack 

Obama and announced Secretary of Education Arne on June 24, 2009, after being passed both in the 

Senate and House of representatives. The competitive grant fund that was created by the U.S 

Department of education was established to promote innovation in state and local colleges and 

universities. Through it, cutting-edge innovations and discoveries have been funded (McGuinn, 2012).  

On the legal front in New Hampshire, several education bills are before Senate and House of 

Representatives. First, according to the Legiscan, we have the NH HB609 bill; Establishing a student 

career and collective investment program. This bill seeks to establish a student career and investment 

program that makes appropriate the career choices that student makes according to their talents and 



 

abilities. So far the law is at the Finance Executive Sessions at the Legislative Office Building waiting 

for voting. This bill seeks to encourage institutions to foster a situation where students can start 

getting on work experience while still in high school. For those aspiring to be lawyers, moot courts 

should be set up in school to help students experience real courtroom practices. For those wanting to 

be doctors, they should be attached to hospitals to start experiencing real healthcare environment 

Second, there is the NH HB1439 that outlines the requirements for private schools that contract with 

district schools. The bill now going through the Education Executive Session in the Senate and House 

of Representatives, sets the responsibility threshold for private schools that are contracted by 

government schools in areas where there are no or fewer government schools. It states that the former 

has absolute responsibility and is questionable in case of anything. The bill is about the security of 

students in primary, high school and universities during school hours. Any loss of life by a student or 

loss of property by student or accident while in school should be under the responsibility of the host 

higher education institution. 

Third, we have the Robotics education development program bill dubbed NH SB437. This bill seeks 

to support the development of robotic programs in Universities and colleges. With the world turning 

more and more technological the bill got the undivided support of the Senate and House of 

Representatives and had been signed by the Governor (Tyner, 2014). Informing the law is the fact that 

in a few years to come almost everything will be done using technology. Robots will do most of the 

work. However, to create useful robots, there is a need to invest in robotics education to develop a 

knowledge base and technical minds to build and control robots. 

b) The impacts and outcomes of the structures on higher education 

  The Higher education sector of the American education system starts from High School to 

college, to University as the highest level of education in one's schooling life. There is Junior High 

school starting from Grade 6,7 to 8 and Senior High school that starts from Grade 9 to Grade 12 

depending on state and district regulations. After High school, one chooses to go to College or 

University depending on the grade.  



 

In college, students take between 1 to 2 years depending on the course of study. In University, there 

are degree, masters and doctorate programs whose seniority advances as stated respectively.  The time 

taken from earning a bachelor degree to attaining a doctorate research is approximately 7.5 years. 

The beauty of the US Higher education is that it prepares students for practical on field assignments 

that give workplace experience. At the Junior high school level, students start to take their lines of 

professionalism according to their talents and abilities. When students join the Senior high school, 

they specialize their studies to subjects that are more specific on their future carries. When students 

join Colleges and universities, they gain practical skills that are in line with their line of study. These 

can be law, Botany, zoology, Engineering, sociology and medicine among others (Zuber-Skerritt, 

2013).  

Another thing is that a student does not have to continue with studies immediately after attaining a 

bachelors degree, one can start careers and later undertake the part-time graduate program, or quit 

working and re-enter university. This makes education a flexible affair that can be sought at any age 

and by all. 

c) Proposed Changes to the US Higher Education Structure 

    The US Higher Education system is unarguably one of the arrangements with the highest 

school dropouts in the world. Compulsory schooling ends when one reaches age 16 in 30 US states, 

New Hampshire included. In nine states, compulsory education ends at age 17 and in 11 state 

Districts, the state of Columbia included, the compulsory schooling ends at age 18. Students drop out 

of school after attaining this ages regardless of whether they have finished school or not, irrespective 

of whether they have certificates or not. The United States School dropout rate standards at 11 percent 

of high school students of age 16 and this is too high for the leading world economy. I propose that 

the compulsory school leaving age be raised to age 21 to help reduce the high school dropout rate. 

  Secondly, I would propose the lowering of entry grades to high school, colleges and 

universities for students coming from minority groups. In New Hampshire, students from poor black, 

Hispanic backgrounds and persons living with disability should have lower entry marks to 



 

universities. Despite studying the same material with rich kids and white counterparts, the 

environments of study are not the same. Some do not even have school fees, some leaves below a 

dollar a day while some don't also have accommodation hence live on the streets. Compared to 

students from financially stable backgrounds, those students from minority backgrounds grapple with 

far too many challenges that affect their concentration in school. Treating them on equal ground is a 

disadvantage to minority students and an advantage for students from wealthy or economically stable 

families. The minority group students should also be considered more when the New Hampshire state 

government gives education grants, funding and bursaries to help fund their education.  
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Introduction 
The Oman legal system comprises of the royal decrees that provide guidelines to maintain legal 

spectrum in the country. The contractual and business obligations of Oman are provided for 

individuals and organisations to follow properly. This assignment will deal with the analysis of Oman 

legal system, the guidelines of foreign direct investment, requirements of valid contract, contract of 

employment and the prospect of copyright law of Oman. 

Question 1 
The main objective of the Oman legal and court system is to maintain legal spectrum all over the 

country for generating sustainable guidelines for people and organisations to follow for avoiding the 

violation of legal practices. The court system of Oman focuses on ensuring the rule of law in the 

country along with security for the individuals by reducing the activities of crime. Another prior 

objective of the legal system and court system of Oman is to provide sustainable ease to the 

government and administration for running the operations of the country without countering the 

serious problems related with law of the society. The legal system of the government is in a 

hereditary of the Sultanate whereas the article 72 of the constitution of Oman has procured the 

agreements about the relationship of Oman with neighbouring states and other international 

political relations. The power within the legal system starts from the head of the state whereas it 

narrows down gradually to the council of ministers, the prime minister, specialized councils and the 

Oman council (Nyulawglobal.org, 2018). 

The judiciary and the organisation of justice are also part of the legal and court system of Oman. The 

Royal Decree 101/1996 authorised the power of the legal courts of Oman to interpret the legal 

issues and provide a solution that ought to obey by everyone and none but the Sultan himself can 

overrule the verdict of the highest court order. The article 56 of the constitution deals with the 

appointment of Oman councils to make parliamentary laws for the purpose of administration in the 

country. The Sharia Islamic law is the source of all kind of prevalent laws of the country. The judges 

in Oman merely works on the role of following the material on their desk as there is lack of concern 

about the subconscious consequences of the verdict in the cases. The court system focuses on the 

application of the law on the cases for establishing the existing rules to determine the violations. The 

appropriate guidelines and governance of the legal system of court and judiciary of Oman help in 

procuring a sustainable business environment for the organisations with legal safeguard from 

harassment and illegal fraudulent activities in the market. On the other hand, it also provides 

guideline to the business operations to adhere by the law for avoiding any illegal activities by 

compromising the interest of other stakeholders of the market (Nyulawglobal.org, 2018). 

Question 2 
As per the Oman law, the foreign companies ought to require licenses and registration as a company 

of Oman for conducting commercial activities in the domestic market of Oman. The Royal Decree 

102/1994 deals with the Foreign Capital Investment Law that instructs to obtain the cabinet 

approval of Oman for making investment in the Omani business or starting a business in Omani 

market. On the other hand, the foreign investment can also be done through setting up a branch in 

Oman market with unlimited liability which can serve with direct contract to the Sultanate of Oman. 



 

On the other hand, the foreign direct investments can also set up branch for licensing process 

whereas the free trade agreements can also be used to register business in the Omani market. As 

per the RD 101/1994, a registered presence is required for foreign companies through purchasing 

share in Omani companies or incorporating a new company. For this purpose, the foreign companies 

ought to acquire the foreign capital investment license from the regulatory department. The FCIL 

license is also required for doing business by purchasing share in an Omani company. Maximum of 

70% shares can be availed by foreign companies as the companies ought to appoint auditors to run 

the operation. The required documents for business in Oman are the identities of the shareholders 

with the papers of the director. Apart from that, the registered office address and papers of proof 

for minimum capital requirement of OMR 150000 ought to be presented for the purpose of licensing 

for a foreign company. The standard company registration form is required with the details of the 

signatories in the authorised form. The other required documents are the statutes of the company 

and the certificate of chamber of commerce and affiliation of the industry (Export.gov, 2018). 

In order to start a business in Oman, it makes from one to six months to manage the bureaucratic 

hurdles for starting market functions. This causes lack of advantage for Oman in comparison with 

countries like UAE and Saudi Arabia who attract the FDI with less market entry barriers. Oman have 

to make the FDI process simpler for the companies through allowing in making free investment in 

Omani businesses or establishing market presence in Oman market. Oman ought to minimize the 

tariff rate for making investment for foreign companies along with allowing a less complex licensing 

process to attract the investors with the market opportunities. The Oman ministry can enhance the 

limit of maximum share by some percentages for the foreign investor in business to make the 

market more lucrative to investors (Export.gov, 2018). 

Question 3 
As per the Royal Decree 29/2013, there are six main ingredients of an enforceable contract which 

ought to be present in a business agreement for being considered as valid in Omani court. The 

essential components of a valid contract are as follows: 

 An offer: A willingness of a party to procure terms with other party to sell something 

through specific offer proposal and identifiable communication to reveal the offeree. 

 An acceptance: Final expression by offeror to enter into contract through requested manner 

to the offeree. 

 A consideration: The consideration is an important element of valid contract as it can be 

either a promise of financial materials and issues with obeying the consideration can bring legal 

penalties to the accused parties. The consideration needs to be agreed by both parties to provide in 

exchange of the services (Uk.practicallaw.thomsonreuters.com, 2018). 

 Competency of parties to use legal capacity for the agreement: The parties in contract have 

to be competent to enter into a contract as Omani law requires a person to be at least 21 years of 

age to enter into a contract. The drunk, drugged and insane conditions are considerate as 

incompetent to enter an agreement.   



 

 Lawful matter of contractual subject: The subject matter of the contract must be lawful as 

anything violating the public policy cannot be considered as valid agreement. The contracts for 

selling guns or drugs cannot be a valid on even with the compliance with other legal contract 

components. 

 Mutual liabilities and obligation of both parties: Both the parties have to involve in the 

contract with mutual consent as the contract cannot be forced on to any party. The parties must 

agree on same thing as fraudulent aspects can make the contract voidable. 

The business agreements ought to include all of these mentioned components in order to maintain 

compliance with the legal guidelines of Oman. The offer, acceptance and consideration are the 

primary requirement of any valid contract as the offer must be produced and acceptance must be 

provided with a consideration for exchange. The business functions ought to consider the 

consideration for the contractual performance to avoid violation of contract law. The article 640 of 

the Royal Decree 29/2013 suggested that the business functions must maintain the mutual intention 

of the both parties to bind in a contract for maintaining the validity of the agreement. On the other 

hand, the business parties ought to have equal liabilities in a contractual agreement 

(Uk.practicallaw.thomsonreuters.com, 2018). 

Question 4 
The contract of employment is used in the labour law for imposing rights and responsibilities 

between an employer and the employee. In an employment contract, the name of the employer 

must be present with the address and establishment of the working place. Apart from that, the 

employee names, qualifications, date of birth, occupation in the workplace along with nationality 

and official address ought to be present. The contract also must comprise the type and nature of the 

job of the employee along with the period with related terms of the employment contract. The 

contract of employment also have to mention the basic amount of salary for the employee along 

with the additional allowance. The additional benefits and gratuities of the employee along with 

timing and method of paying the salaries are also integral parts of the employment contract. In 

addition to that, the notice period for the party for the purpose of termination of contract must be 

mentioned in the employment contract (Directory-oman.com, 2018). 

As per the article 40 of the Royal Decree 35/2003, an employer can dismiss the employee without 

providing an advanced notice and without paying the gratuity for end of the service. The employer 

can perform this kind of termination for the false identity of the employee or in cases of forgery by 

an employee to get the job. Apart from that, the mistake by the employee leading the organisation 

to material loss can enable the employer to terminate the contract without notice and payment. On 

the other hand, the employee can terminate contract without payment through showing the 

violation of the instructions by the employee or the violation of contractual terms to cause damage 

to the interest of the employer. The absence of the employee from duty without permission or 

appropriate justification for more than ten days can allow the employer to provide written warning 

and termination as per Omani contract law. The leaking of vital organisational secrets in the market 

by the employee can allow the employer to terminate and fire the employee without notice and 

compensation. The convicted employees for capital punishment can also allow an employer to 



 

terminate the employee at once for breach of honour of the brand of the organisation. The drunk 

and intoxicated condition of the employees in course of the working hours along with assault of 

another employee by any employee can be a prior cause and material for an employer to fire that 

employee without paying any compensation or notice (Directory-oman.com, 2018).  

Question 5 
The copyright law focuses on the protection of original authorship for the creative works for 

providing compulsory punishment for the violation of copyright protection and compensation for 

the owners of the intellectual properties. The protection of intellectual properties and copyrights are 

maintained by the Royal Decree 65/2008 of Oman that provides guidelines to maintain the 

safeguard of the intellectual properties along with determining punishment for violations. This law 

provides protection to the intellectual works like books, articles, scientific inventions, musical 

compositions, creative arts and others. This law of Oman mainly provides the economic rights and 

moral rights to the intellectual properties whereas the duration of the protection through copyright 

varies based on type of the property with the guidelines of the article 26 to article 33. The economic 

rights of the intellectual properties of Oman provides the compensation to the owner of the 

property with financial aid from exploiting the convicted party who violates the copyright. The 

broadcasting, public performance and reproduction are considered under economic rights of the 

intellectual property owners (Omanlawblog.curtis.com, 2018). 

The moral rights for intellectual properties include the rights of owner to use the work as per wish 

along with object the distortion or manipulation of the work by another person or entity. The article 

31 prohibits the use of intellectual properties without the consent of the author whereas lawful use 

of the quotations from a protected work can be done along with using the protected work for 

academic purposes without any intention of financial gain. The Intellectual property laws of Oman 

focuses on deliberately punishing the infringement as the guilty person can be imprisoned for 

minimum of three months period which can be extended to two years based on the degree of 

violation of the law. The financial fine can be of minimum of RO 2000 to a maximum amount of RO 

10000. The repeated incidents of infringements can double the amount of penalty whereas the IPL 

can be also punished with minimum seven days of imprisonment to one month of maximum 

whereas the litigation violation can trigger RO 100 to RO 1000 fine (Omanlawblog.curtis.com, 2018).  

Conclusion 
This assignment has provided deep knowledge about the legal system of Oman along with working 

process of the courts. The foreign direct investment policies of the government is also discussed 

along with six requirements of the valid contract that must be followed for the contractual 

agreements.  
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